  Table 6.14 How To Develop an Assessment for a Whole Version
	For Performance Assessment
	For Predictive Assessment

		Assessments are most effective at measuring learning when they are performance-based, meaning that they assess performance of authentic versions of the task. Therefore, the assessment for a version should be similar to the demonstration objective, except that the learner has to do it for multiple diverse cases instead of being shown how to do it for just one case or one kind of case (version). 
	If feasible for the instructional situation (sometimes it is too expensive or time consuming for the extra benefit), the designer develops a performance-based assessment that assesses mastery of the full range of variations in the task – that samples all the equivalence classes. Note that the assessment does not have to be separate from the instruction. It is usually better to embed it in the just-in-time practice exercises, with the learner performing successfully unaided for a certain number of performances in a row, much like unlocking the next level in a computer game.
		Whenever feasible, use performance-based assessment (see the other column). If not feasible, develop a predictive assessment that comes as close to this ideal as possible. For example, the designer can still present a scenario for a particular performance situation and ask the learners to state how they would perform that version of the task. 
	The designer could even give a multiple-choice test in which learners need to select the way they would perform the version or accomplish the application for each part of the process in that scenario. However, there are disadvantages of multiple-choice assessments. Foremost is that the learner performance in such an assessment is not an authentic performance (consistent with the real-world performance). This makes it impossible to assess true expertise. Multiple-choice also typically has a 25% chance that the learner will get it right by luck.



